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BBoaHas yacthb

1. Ilestu ocBOEHUS AU CIIUILIHHBI

[lenpro ocBOEHUS yUeOHOW TUCIUTUINHEI «JlemoBoe 00IIeHne Ha THOCTPAaHHOM
SI3BIKEY» SIBISIETCS (DOPMHUPOBAHKUE Y OOYYAIOIIUXCS OOMICKYIbTYPHBIX KOMIICTEHITHIA
B MIPOIIECCE M3YYCHHUS JIEJIOBOTO OOIIECHNS HAa MHOCTPAHHOM $SI3BIKE, PA3BUTHE KOMMY-
HUKAaTUBHOW KOMITETEHTHOCTH CTYACHTOB, TIO3BOJISIOIIEH MCIIOIB30BaTh HABBIKU JIe-
JIOBOTO OOICHUS HA HHOCTPAHHOM SI3bIKE B MPOPECCUOHAITBHON JAEATETLHOCTH.

3agayn QUCIUAILINHEL:

— pacumpeHue UCXOAHOT0 0a30BOr0 MaTepraia MPakKTHIECKOTO SI3bIKA;

— ¢opMHpOBaHUE Y CTYICHTOB JICKCHIECKOTO MUHUMYyMa, HEOOXOIUMOTO ISt
paboThI ¢ JOKYMEHTAIIMEH U BBEJICHUS JICTIOBBIX IIEPETOBOPOB;

— COBEpIICHCTBOBAHKE HABBIKOB ay/IMPOBAaHUS ayTEHTUYHON MHOS3BIYHOMN pe-
4y B cpepe 1eI0BOro OOIIeHNUS;

— pa3BUTHE HaBBIKOB YTCHHSI M MHMCHhMa, HEOOXOIUMBIX JIJII COCTaBJICHUS JIe-
JIOBOM KOPPECTIOHICHIINYA Ha HHOCTPAHHOM SI3BIKE;

— o0ydYeHHEe CTYJICHTOB MPABIWIBHOMY PEUCBOMY MOBEACHHUIO B CUTYAIUAX JIC-
JIOBOTO OOIIeHUS B 00bEeME H3y4yaeMOi TEMaTHKHU.

2. Mecto nucuumiinisl B cTpykrype OOII BY3A

2.1. Yuebnas muctummHa b1.B.OJI.1.«/lemoBoe oOIrieHne Ha WHOCTPAHHOM
S3BIKE» OTHOCHUTCS K BapuaTHBHOM yacTh 0j0ka b1 (00s3aTenbHbIC TUCITUTIIINHBI).

2.2. JIng u3ydeHus TUCIUTUTMHEI «J[emoBoe o0IeHne Ha MHOCTPAHHOM SI3BIKE»
HEOOXOMMBI 3HAHWSI, YMEHUS, HaBBIKHA, (DOPMHUPYEMBIC TIPEIIICCTBYIONTUMHU JUCITH-
TUTMHAMMU:

- «lHOCTpaHHBIN SI3BIK»

2.3. ucuumnnuna «/lenoBoe o01eHne Ha HHOCTPAHHOM SI3BIKE) MPEACTABIISACT
coOol dTan pacuIupeHus U yriayoJIeHUsl 3HAaHUM, YMEHUN U HABBIKOB, OTIPEEIsIEMbIX
coziep>kaHreM 0a3oBoM (00s13aTenbHOM) AUCIUIUTMHBI « THOCTpaHHBINA S3BIK», B 00-
el cHucTeMe TO3TaIHOM IMOJTOTOBKE CTYACHTOB K TpodeccHOHaIbHO-IEeT0BOM
KOMMYHHUKAIIMM HA MHOCTPAHHOM $I3bIKE U T0 11U, COJACPKAHUIO U METOoAaM 00yde-
HUS TECHO CBSI3aHA C JPYTUMHU Y4€OHBIMU JUCIHUIUIMHAMH MPOGECCHOHAIBHOTO, TY-
MaHHUTApPHOTO, COLIMAIIBHOTO ¥ YKOHOMUYECKOTO IIUKJIA.



2.4 TlepeyeHb IUTAHUPYEMBIX PE3YJIbTATOB 00YUEHUS 10 TUCIMITIIMHE, COOTHECEHHBIX C IUTAHUPYEMBIMU PE3yJIbTaTaMi OCBOCHHSI OCHOBHOM MPO-

(beccroHanbHON 00pa3oBaTEIHLHON MPOTPAMMEI

N3yvyenune naHHOM y4eOHOM IMCHUIIMHBI HANIPaBJIeHO HA (popMupoBaHue y o0yuarommx o0mekyabTypHbIX (OK) (komMnereHnmii:

N;—’ Homep/ Cozeprkannue [TepedeHp UIAHUPYEMBIX PE3YIHTATOB O0YUCHHUS 110 JUCITUTIIIMHE
E Egﬁ:;c KOMITETCHILIUU B pesynbrate n3yueHus: yaeOHON UCIUTIIMHBI 00y4YaIONTUeCs] TOJKHBI:
TEHIHH (nm ee HacTh) 3HaTh: YMmers: Bnaners (HaBbIKaMM):
1 2 3 4 5 6
1 | OK-5 CIIOCOOHOCTBIO K — (QoHeTHueckue, JEKCHYE- | — TIOJB30BATHCS JIEJIOBOM | — JIEKCMYECKHMMHU M TpaMma-
KOMMYHHKAIIUHU B | CKH€ W TPAMMAaTHYECKHE SIBJIEC- | TMCBMEHHOM W YCTHOW PEYBI0 | THYECKUMHU HOPMAMU  HHO-

YCTHOH M THCHhMEH-
HOH (popMax Ha pyc-
CKOM ¥ WHOCTpPaH-
HOM  SI3BIKax  JUIA
pelIeHUs 3aa4y
MEXJIMYHOCTHOTO H
MEXKYJIBTYPHOTO

B3aUMOJICCTBHS

HUS, HEOOXOJUMBIE I OCY-
IIECTBIICHUS MPOTYKTHBHOM
KOMMYHHUKAllMd Ha WHOCTPAH-
HOM SI3BIKE;

— 0COOEHHOCTH JIEJIOBOTO
CTiIE W TPOodEeCCUOHATLHOTO
ATHKETAa HAa WHOCTPAHHOM SI3bI-
Ke;

— KYyJbTYPHBIC TPAJHINH JIC-
JIOBOI'O OOIIEHHUS B aHIJIOS3bIY-
HBIX CTpPaHax

Ha WHOCTPAHHOM SI3bIKE B KOH-
TeKCTe  Mpo(decCHOHATBHOTO
00IIIeHNUS;

— TMyOJWYHO BBICTYNATh Ha
WHOCTPAHHOM SI3bIKE IO TPO-
o6memMaM  mpodeccuoHATBHON
JICSITCIIBHOCTH,

— JIOCTUTaTh KOMMYHHKAI[U-
OHHBIX IIEJIEH MEXIUYHOCTHO-
ro OOIIEHUS U MEXKKYIbTYpHO-
IO B3aUMOJIEHCTBUSI

CTPaHHOTO sI3bIKa [UJISI  OCY-
IIECTBJICHUS MEKINIHOCTHBIX
U MEXKYJIbTYPHBIX KOMMYHH-
Kallui;

— aKTHBHO BJIaJeTh HauOoJliee
ynoTpeOuTeIbHBIMUA  (0a30BBI-
MH) TpPaMMaTUYECKUMH KOH-
CTPYKIHSMH,  XapaKTCPHBIMU
JUTs IPOECCUOHATTLHOM peyuH;
— HaBBIKAMH BEJICHHUS Telle-
(OHHOTO pa3roBOpa W pa3iuy-
HBIX  BHJIOB  IIEPETOBOPOB,
NPEACTABICHUS JOKJIAJ0B M
IpEe3eHTAINi, a TaKKe COCTaB-
JCHUS W HaAIUCaHUs Koppe-
CIIOHJICHIIMM Ha WHOCTPAHHOM
SI3BIKE




OK-6

CIIOCOOHOCThIO  palbo-
TaTh B KOMaHJE, TO-
JIEPaHTHO BOCIIPUHU-
Masi COIMaJibHbIC, JT-
HUYECKUe, KoHpeccu-
OHAJILHBIC M KYJIBTYp-
HBIC PA3TUIHS

— OPUHIUIOBL  (PYHKLIHOHHUPO-
BaHUs npo¢eCCUOHAIBHOTO
KOJUIEKTHBA, POJb KOPIIOPATUB-
HBIX HOPM H CTaHJIapTOB B
CTpaHax  M3y4aeMoro  MHO-
CTPaHHOTO S3bIKa;

— OJTHUYECKHE U HPABCTBEHHBIE
HOPMBI MTOBEICHHUSI, IPUHATHIE B
MHOKYJIbTYPHOM COLIMYME, 3TH-
KETHbIE (OPMYJIbI, HCIIONb3Y-
IOIIMECd B YCTHOM M NMHCHMEH-
HOI KOMMYHUKaIH;

— OCHOBHBIE KOMMYHUKaTHB-
Hble (OpMYNbl U KIUIIE IS
OCYILIECTBIICHUS IPYIIIOBON
KOMMYHHMKallMd Ha WHOCTPaH-
HOM SI3BIKE

— a¢pdexktunBHO paboTaTh B

KOMaHJIE, BBITIOJNHATH 3a/Ja4H
npodeccuoHaNnbHONW  JesATENb-
HOCTH B HWHOSI3BIYHOM IIPO-
CTPaHCTBE;

— apryMEHTHpPOBAaTh  CBOIO
MO3UIINIO U MCIIOJIb30BaTh KOH-
CTPYKTUBHYIO KPHTHKY Kak
CBOMX COOCTBEHHBIX pE3yJIbTa-
TOB, TaK W PE3yJIbTATOB Jesf-
TEIIEHOCTH KOMAaH/IbI;

— BapbHPOBATH CTPATECTHIO H
TaKTUKY JIEJIOBOTO OOIIEHUS C
Y4eTOM COLHAIbHBIX, ITHHUYE-

CKUX, KOH()ECCHOHAIBHBIX U
KYJIbTYPHBIX ocoOeHHOCTEeH
cobeceqHKa

— npuemMamMu  3(PPEKTUBHOTO
B3aUMOJICHCTBUS C COTPYIHU-
KaMH, BBITIOJTHSIONUMU — pas-
JUYHBIE  TPodecCHOHATbHBIC
3aaud U OOS3aHHOCTH B HHO-
SI3BIYHOM ITPOCTPAHCTBE;

— pa3MYHBIMH  TEXHUKAMHU
oOlleHUsT Ha  WHOCTPAaHHOM
SI3BIKE C YYETOM OCOOCHHOCTEH
pEYeBOro ASTHKETAa B CTpaHaX
HU3y9aeMOoro WHOCTPAHHOTO
SI3BIKA;

— HaBBIKAMH TTYOJIMYHOU pe-
9, a TaKXe JCIIOBOTO U IPO-
dbeccuoHambHOTO OOIIEHUS Ha
WHOCTPAHHOM S$I3BIKE C TMpe-
CTaBUTEIISAMH Pa3TUYHBIX

KYJIbTYP




KAPTA KOMIIETEHIIUHA JAUCIUILIAHBI

HAUMEHOBAHMUME JUCHUIIVIMHBI: JEJJOBOE OBINEHUE HA THOCTPAHHOM A3bIKE

Mean quc-
IUILTHHBI

[{enbto ocBoeHUs y4eOHOM TUCHUTUTHHEI «/lenoBoe 001eHne Ha HHOCTPAHHOM S3bIKe» SBJsieTCsl JOpMUpOBaHUE Yy 00ydarouuxcs oo1e-
KYJIBTYPHBIX KOMIIETEHIIMH B MPOIIECCE U3YUCHUS JEIOBOTO OOIIEHUS HA HHOCTPAHHOM SI3bIKE, PA3BUTHE KOMMYHUKATHBHONW KOMIIETCHTHO-
CTH CTY/ICHTOB, MIO3BOJISIONICH MCIIONIb30BATh HABBIKU JEIOBOT0 OOIEHUSI HA MHOCTPAHHOM S3bIKE B MPO(EeCCHOHAIBHON NeSTeIbHOCTH

B IMpoueCcce OCBOCHUSA ,Z[aHHOﬁ AUCHUIIIMHBI CTYACHT (I)OpMI/IpyeT " IECMOHCTPUPYCT CICAYIOIINC

OO01eKkyJIbTYpHBbIE KOMIIETEHIMU:

KOMIIETEHIIUN ®opma one-
TexHoJi0ruu YpoBHHU 0cBOeHUA
MHIEKC OOPMYJIU- IlepeyeHb KOMIIOHEHTOB (bopmHpoBanHs HOYHOI'0 KOMIICTeH i
POBKA cpeacraa
1 2 3 4 5 6
OK-5 CIIOCOOHOCTBIO |3HATD: [IpoBenenue Cobeceno- MMOPOI'OBBIN
K KOMMYHHKa- — (1)0H€TI/I‘I€CKI/IC, JICKCUYCCKHUEC U I'PaMMATHYCCKUEC ABJICHHUS, HEC-| IPAKTHYCCKUX BaHHMC, NH- Oco3HaeT BaxXHOCTh
ou1u B yGTHOI71 00XOIUMBIE T OCYIICCTBIICHU A HpOI[yKTI/IBHOﬁ KOMMYHMKAaIIMH Ha | ayaAUTOPHBIX JVUBHUAYaJIb- KOMMYHUKAIUH Ha
U NHCbMEHHOHN HHOCTPAHHOM SA3BIKE, 3aHATHH, IpU- HO€ OMalll- MHOCTPAHHOM $3bIKE

dopmax Ha
pycckom "
UHOCTPaHHOM
S3BIKAX IS
peuieHus  3a-
nad  MEXITHY-
HOCTHOTO  H
MEXKYIbTYp-
HOTO B3aUMO-
JEUCTBHUS

— OCOOEHHOCTH JI€JIOBOTO CTUJISL M NMPO(ECCHOHAIBHOIO 3THUKETa
Ha HHOCTPAHHOM A3BIKEC;

— KYJbTYpHBIE TPaJHMIMU JEJIOBOTO OOLIEHHS B aAHIJIOA3BIYHBIX
CTpaHax.
Ymersn:

— TI0JIb30BaThCsl JI€JIOBOM MUCBMEHHON M YCTHOM peuybl0 Ha MHO-
CTPaHHOM SI3bIKE€ B KOHTEKCTE MPO(EeCCHOHANTBHOTO OOLICHNUS;

— nyOJMYHO BBICTYNATh HA MHOCTPAHHOM SI3bIKE MO MpodiieMaM
po¢eCCUOHATBHON JEATETFHOCTH;

— JIOCTUTraThb KOMMYHHMKAIIMOHHBIX IIeJIell MEeXIUYHOCTHOTO 00-

MEHEHHE HOBBIX
oOpa3oBarerb-
HBIX TEXHOJIO-
TUil, OpraHusa-
UL CAMOCTOSI-
TEJTHHON pabOTHI
CTyJeHTOB. Pa3-
BUTHE 3aMBICIIOB
U BBIPOKCHHUE
Pa3INIHBIX

Hee 3aJaHue,
Mpe3eHTa-
s, TTACH-
MEHHBIH TIe-
peBox

MOBBIIIEHHBIN
[emMoHcTpUpyeT cro-
COGHOCTL K KOMMYHHU-
Kallu Ha UHOCTpaH-
HOM s3bike. O0mamaer
KOMMyHHKaTHBHOﬁ
KOMIICTCHTHOCTBIO Ha
YPOBHE, JOCTAaTOYHOM
IJId pEIICHUA 3a1a4
MCKINYHOCTHOTO U

5




LICHUS] U MEXKYJIbTYPHOTO B3aUMOICHCTBHUS.
Baanern:

— JIEKCMYECKMMM W TpaMMaTHYE€CKMMH HOPMaMU HHOCTPAHHOTO
S3pIKa JJI OCYIIECTBIIEHHS MEXJIMYHOCTHBIX U MEXKYJIbTYPHBIX
KOMMYHUKAaIIU;

— aKTHBHO BJIaJIETh HamOoJjiee YIMOTpeOUTeIbHBIMU (0a30BBIMH)
rpaMMaTHYE€CKUMH KOHCTPYKIUSIMHU, XapaKTepHBIMU ISl TipodeccH-
OHAJIBHOU peuH;

— HaBBIKaMH BeJICHUS TEJIEPOHHOTO PAa3roBOpa, PA3IMYHBIX BUIOB
MIEPErOBOPOB, MPEJICTABICHUS OKIAJ0B U MPE3EHTALUNA, COCTaBJe-
HUS ¥ HAIMCAHUS KOPPECTIOHICHIIUN HA MHOCTPAHHOM SI3BIKE.

KOMMYHUKATHB-
HBIX HaMepeHUn
B pa3HOOOpas3-

HBIX CUTYAaIlHsX.

MEXKYJIBTYPHOTO B3a-
UMOJENCTBUA B OBITO-
BOIi U mpodeccuo-
HaAJBHOM cepax.

OK-6

CIIOCOOHOCTBIO
paboratb B
KOMaHje, To-

JIEpaHTHO BOC-
NpUHUMAs CO-
ouaJIbHBIC, 3T-
HUYECKHE,
KOH(eccHo-
HaJIbHbIE U
KYJIbTYpPHBIE
pasnuyus

3HaTh:

— TPHUHOUNB (YHKIHOHUPOBAHUS TPO(ECCHOHATHLHOTO KOJUICK-
THBA, POJIb KOPIIOPATUBHBIX HOPM U CTAaHAAPTOB B CTpaHaX H3yyae-
MOTO HHOCTPAHHOTO SI3bIKA;

— DOTUYECKHE W HPABCTBEHHBIC HOPMBI TOBEACHHS, NMPUHSATHIC B
WHOKYJIBTYPHOM COLIMYME, dTHKETHBIE (OPMYJIbI, HCIONb3YIOIIHUECs
B YCTHOW U MMCbMEHHON KOMMYHHKAIINH;

— OCHOBHBIE KOMMYHUKATHBHBIE (DOPMYJIBI M KIHUIIE A OCY-
IIECTBIICHUS TPYNIOBOI KOMMYHUKAIIUY HA HHOCTPAHHOM SI3bIKE.
YMmerTh:

— 3(dexTuBHO paboTaTh B KOMaH/E, BHINOIHATE 3a/1a4l Ipodec-
CHUOHAJILHOU JeSITENFHOCTUA B MHOSI3BIYHOM MPOCTPAHCTBE;

— apryMEHTHUPOBATH CBOIO IMO3WIIMI0 W HCIIOJIb30BAaTh KOHCTPYK-
TUBHYIO KPUTHKY KaK CBOMX COOCTBEHHBIX PE3yJbTaTOB, TaK H pe-
3yJbTAaTOB JACATEILHOCTH KOMaH/IbI;

— BapbUPOBaATh CTPATETHIO M TAKTUKY JICJIOBOTO OOIICHHS C yde-
TOM COITMAIBHBIX, ITHHYECKUX, KOH()ECCUOHATBHBIX M KYJIBTYPHBIX
0COOEHHOCTEH cOOeCeHUKA.

Baagern:

[IpoBenenue
MPaKTUIECKUX
ayJUTOPHBIX
3aHATHH, IpU-
MEHEHUS HOBBIX
obpa3oBarenb-
HBIX TEXHOJIO-
TUl, OpraHusa-
LU CAMOCTOS-
TEJIHHON padOTHI
CTYZAEHTOB, pa3-
BHUTHE 3aMBICIIOB
U BBIPAKCHUE
Pa3IMYHBIX
KOMMYHHKATHB-
HBIX HAMEpPEHUH
B pazHooOpas-
HBIX CUTYaIHAX

Cobeceno-
BaHHe, UH-
TUBUTyaITb-
HOE JoMalll-
Hee 3aJIaHHe,
Ipe3eHTa-
IHsl, THCh-
MCHHBIH TIe-
peBox

MOPOTOBBIN
Hmeet nemoctHOE
npezcTaBieHne 00
OCHOBHBIX TIPUHITAIIAX
paboThI B KOJJICKTUBE
C y4€TOM TOJIEPAHTHO-
IO OTHOIIECHHS K COIU-
AJIbHBIM, STHUYECKUM,
KOH()ECCHOHAIBHBIM H
KYyJIbTYPHBIM pa3Jiu-
quiam

MOBBIIIEHHBIA
JleMoHCTpHpYyET ro-
TOBHOCTB MCIIOJIB30-
BaTh TOJy4ICHHbIE
3HaHus s 3 dek-
THBHOI OpraHu3aluu
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— npuemaMu 3(PGEKTUBHOTO B3aUMOJIEHUCTBUS C COTPYAHUKAMH,
BBITIOJTHSIOLIUME Pa3JInyHble MpodeccnoHallbHbIe 3aa4u U 00s3aH-
HOCTHU B UHOSI3BIYHOM IPOCTPAHCTBE;

— pPa3IUYHBIMU TEXHUKAMHU OOIEHUS HAa MHOCTPAHHOM S3bIKE C
y4eTOM OCOOCHHOCTEH pedeBOro 3THUKETa B CTpaHaxX M3y4yaemoro
WHOCTPAHHOTO SI3bIKA;

— HaBbIKaMM NyOJIMYHOM pedH, a Takke JEIOBOro u mpodeccuo-
HAJIbHOIO OOIICHHWS Ha WHOCTPAHHOM S3bIKE C MPEJCTaBUTEISIMU
Pa3IUYHBIX KYJIBTYP

paboThI B KOJUICKTUBE
C Y4ETOM TOJICPaHTHO-
r'O OTHOIIICHUS K COLU-
AIBHBIM, STHUYECKUM,
KOH(ECCHOHATLHBIM U
KYJIbTYPHBIM Pa3Jin-
YUSIM




OCHOBHASA YACTbH

1. O0beM yueOHO# 1MCUMIJIMHBI M BUABI Y4e0HOH padoThl

Beero Cemectpbl
Bua yueOHoii padoTnl Ne 7 Ne 8
4acoB
4acoB | 4YacoB
1 2 3 4
1. KontakTHasa padora o0y4arommxcs ¢ IpenogasarejeM 102 o4 48
(1o Bu1amM y4eOHbIX 3aHSATHII) (BCero)
B tom uncie:
Jlexuunu (JI) - - -
[Tpaktuueckue 3anstus (I113), cemunaps (C) 102 54 48
Jlaboparopubie pabotsl (JIP) - - -
2. CamocTosiTe/IbHAsI padoTa CTyIeHTa (BCero) 150 54 96

B ToM umncie:

CPC 6 cemecmpe

114 54 60

Breimonnenue 3amaHui IIpu I1OATOTOBKEC K MIPAKTHYCCKUM 16 8

3aHSITHSIM 8
PaboTa co cripaBOYHBIMHU MaTepuajiaMu 14 6 8
W3yuenune nureparypsl U ap. HICTOYHUKOB 7 3 4
V3ydenue ayno-BU3yaIbHBIX MaTepUAJIOB 18 9 9
[lepeBoj TeKCTa YCTHBIN/ IIMCHMEHHBIH 19 10 9
BrinonHenne MHIUBUAYaIbHBIX TOMAITHUX 3aJIJaHUI 22 11 11
CocrasiieHHe TI0CCapus 18 9 9
CPC ¢ nepuod ceccuu 36 36
Bupa npoMexyTouHOM 3auer (3) +
arTecTaluu sk3amMeH (J) +
4acoB 252 108 144
HUTOI'O: 001mas TpynoeMKOCTb —— 7 3 4

2. Copep:xkanne y4eOHOM JUCHUIIMHBI

2.1. Conep:xanue pa3iesioB y4eOHOM AUCHUNIHHBI

No Ne HaumenoBanue
pasznena
ceMe | paszie 4eGHO Conepxanue pazjiena B IUJAKTUICCKUX STUHUIIAX
cTtpa | Ia Y
JAUCILUITIINHBI
1 2 3 4
@doHeTHKa: COBEPIICHCTBOBAHNUE PA3IMYHBIX BUIOB WHTOHAIIUU
I'paMMmaTHKa: TOBTOPEHHUE BHIOBPEMEHHBIX (DOPM IItarosia JIeWCTBU-
TEJBHOTO 3aJI0Ta, PA3JTUYHBIX TUIIOB BOITPOCOB
Meetings and | JIekcuka: corraabHO-OPHEHTHPOBaHHAs JIEKCHKa (CBeTCKas Oecena),
7 1 | foreign trav- | Ha3BaHUS CTPaH U HAIMOHAIBHOCTEH, €/1a U HAIIUTKU, MECSIIbI U JTHH,

els

crieniaibHas JICKCUKa JJ1sl MyTeIIeCTBUM

YreHue: yTeHUE JUAJIOTOB

AynvpoBaHH€e: TOHUMaHUE JUAJOTHYECKON U MOHOJIOTHYECKON pedn
T'oBopeHme: quaJornueckoe BhICKa3bIBaHUE 110 3aJaHHOM TeMaTHKE




IIncepMoO: cocTaBiIeHUE THUATIOTOB

Telephoning

DOHETHKA: COBEPIICHCTBOBAHUE HABBIKOB ITPOU3HOLLICHUS B ACTIEKTE
«SI3BIK JUISl CHIEIUAIbHBIX LEJIEH.

['pamMaTHKa: KOTMYECTBEHHBIE U TIOPSIAKOBBIC YUCIUTEIbHbIE, ITPU-
JTATOYHBIE YCJIOBUS U BPEMEHHU, MOJAJIbHBIE TJIar0JIbl

Jlekcuka: crieruaibHas JICKCUKa JJis TeIe(POHHBIX pa3rOBOPOB
UreHue: YTeHUE TUATIOTOB, IPOCMOTPOBOE YTEHUE

AyanpoBaHue: MOHUMaHUE TUATIOTUYECKOW U MOHOJIOTHUECKOU pedn
['oBopeHue: TMaaoruyecKkoe BbICKa3bIBaHUE M0 3aJAHHOU TEMATHUKE
[I1CcpMO: COCTaBIEHUE AUATIOTOB

CV and job
interview

['pammatuika: BpeMeHa IpyIIbl «I1epdeKT», MOHATHE O HAKJIOHCHUH
(M3BABUTENBHOE, OBEIUTEILHOE, COCTIaraTebHOe), MHPUHUTUB U
repyHIMI

JIekcuka: JIeNIOBbIC U JIMYHOCTHBIE Ka4eCTBa, MPOPECCHOHATHHO-
OPHUEHTHPOBAHHAsS JICKCHKA

UreHue: MOMCKOBOE, MPOCMOTPOBOE M 03HAKOMHUTEIHHOE YTCHUE
po¢eCCUOHAITBHO-OPUEHTHPOBAHHBIX U JIETIOBBIX TEKCTOB.
AynupoBaH#e: MPOCTYITUBAHUE TUATIOTOB 110 U30paHHOMY HarpaB-
JIEHUIO.

ToBopenue: nquanoru mo npodeccnoHaTbHON TeMaTHKE.

[IuchMoO: cocTaBiieHHE PE3IOME Ha HHOCTPAHHOM SI3BIKE

Writing e-
mails, letters
and reports

['pamMmatHiKa: CHHTAKCUC, Pa3JIMYHbIC BUJBI PEIIOKEHUHN (TIPOCTHIE,
CIIOYHBIE, CIIOKHOTOIYMHEHHBIC), COTJIACOBAHHE BPEMEH, KOCBECHHAS
peub.

Jlekcuka: mpoeccnoHalbHO-OPUEHTUPOBAHHAS JICKCUKA, TEPMUHBI,
ounmanpHas JIeKCuKa.

UreHue: MCMONIL30BaHUE PA3IMYHBIX BUIOB YTCHUS TP paboTe Hall
KOppECTIOHICHIMEN 110 N30paHHOMY HANPaBICHUIO U MTPODIUITIO.
AynupoBaHue: MPOCTYITUBAHUE TEKCTOB M0 H30paHHOMY MPOUITIO.
loBopenue: nokmaja 1mo npodeccuoHanTbHON TEMATHKE.

ITuchbMoO: HamucaHUe MUCEM U OTYETOB MO MPO(pECCUOHATLHON TeMa-
THKE.

Business
presentations

I'pammartyka: rpaMMaTHYECKE KOHCTPYKIUU XapaKTEpHbIE ISl Ipe-
3eHTaIlNH.

Jlekcuka: mpodeccrnoHalbHO-OPHEHTUPOBAHHAS JIEKCUKA, TEPMHUHBI,
JIeJIOBas JICKCHKA.

UreHue: YTeHHE TEKCTOB MO MPO(HeCCHOHATBFHO-IENIOBOI TeMaTHKe.
AyanpoBaHue: IPOCMOTP BBICTYIUIEHUH JTOKJIATYUKOB C IIPE3CHTALIN-
SIMH 10 TEMaTHUKe N30PaHHOTO HAMpPaBIEHUS U MPOQUIIS.

l'oBopeHuE: npecTaBiIeHNE CBOCH MPE3CHTAUH.

[1¥cbMO: MOArOTOBKA MPE3EHTAIUH.

International
negotiating

I'pammaTtHKa: CTENIEHH CPaBHEHMS IIPUJIAraTeNIbHbIX U HAPEUUH,
rpaMMaTH4eCKHE KOHCTPYKIIMU XapaKTEepHBIE JJIs IEPETOBOPOB.
Jlekcuka: JeKCuKa XxapakTepHasl s I€JIOBbIX 00CYKJIeHUH U mepe-
TOBOPOB.

YreHue: uTeHNE HpOCbeCCI/IOHaJ'H)HO-)IeJ'IOBBIX TEKCTOB U 1UAJIOTI'OB.
I'oBOpeHHUE: TNAIOTUYECKOE BHICKA3bIBAHUE 110 TEMATUKE MEKyHA-
POIHBIX IEIOBBIX IIEPETOBOPOB.

AynypoBaHue: MpOCIyIINBAHUE IUAJIOTOB 110 TEMATUKE MEXTyHa-
POAHBIX IEIOBBIX IIEPETOBOPOB.




\ [TuceMo: onrcaHue pa3IUYHbIX CTPATETHIl BeIeHUs TEPETOBOPOB.
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2.2. Pa3nennl yueOHOM J1MCHMIIJIMHBI, BUIbI y4eOHOM AeATeJIbHOCTH U (POPMBbI KOHTPOJIS

DopMBI
Ne No Hammenosanue paziea Bujabl yueoHoii 1esiTeIbHOCTH, TeKyIIero
ce- o BKJIIOYAS CAMOCTOSITEIbHYIO KOHTPOJISA
Mect pas- YueOHOH AN CUMIIIMHBI pPaGoTy CTYIeHTOB (B Yacax) yemenaeMocTH
pa et (no neoensam
JI | JIP | TI3 |CPC|Bcero cemecmpa)
1 2 3 4 5 6 7 8 9
1 | Meetings and foreign travels 18 | 18 | 36
11 @PoHEeTHKA: COBEPILIECHCTBOBAHUE 2 5 4 1-2 neoens
pa3IMYHbIX BUJOB HHTOHALIUU Cobecedosanue
I'pamMMaTHKa: TOBTOPEHHUE BUMIO-
1o | BPEMCHHBIX dbopm riaroma aei- 3 3 6 1-3 neoens
CTBUTEJIBHOT'O 3aJ10Ta, Pa3IMuHbIX Cobeceoosanue
THUIIOB BOIIPOCOB
Jlexcuka: CouunanbHO-
OPHUECHTHPOBAHHAs JICKCHKA (CBET- 3-5 nHeoens
13 | cxad Oecena), Ha3BaHUA CTPaH U 3 3 5 HnousuoyanvHule
7 HAIlMOHAJILHOCTEH, €71a K HAIIUTKH, oomauiHue 3a0a-
MECSIIBI U JTHH, CTICIIHAIbHAS JICK- HUs
CHUKa I MyTeNIeCTBHUM
1.4 | Urenue: yreHne 1UaIOTOB 2 2 4 1-2 nederu
Cobeceoosanue
15 Aynupoanue: [lonumanue n1uano- 2 2 4 4, 6 neoens
TUYECKON M MOHOJIOTUYECKOM peun Cobecedosanue
16 ['oBopeHnue: Jlnanornyeckoe Bbl- 4 4 5 3-6 Hedens
CKa3bIBaHUE MO0 3aJIaHHOM TeMaTHKe Cobecedosanue
17 [Tucemo: Hamucanue cuTyaTUBHBIX 9 5 4 6 Hedens
" | Iuanoros Cobeceoosanue
2 Telephoning 18 | 18 | 36
®oneruka: CoBEepIIEHCTBOBAHUE
2.1 | HaBBIKOB MPOU3HOIICHUS B aCIIEKTE 2 2 4 7, 8 neoen
o Cobeceoosanue
<«SI3BIK IS CHeIMANbHBIX [ENei.
['pammaTHKa: KOJMYECTBECHHBIC U
5 o | TIOPAIKOBBIC THCAUTENBHBIC, MPH- 3 3 5 7-9 neoens
JaTOYHBIE YCIIOBUSI U BPEMEHU, MO- Cobeceoosanue
JTAJTbHBIE TJ1aroJibl
7 23 Jlexcuka: crienuanbHas JeKCUKa 3 3 6 9-11 neoens
" | nns reneOHHBIX Pa3sroBOPOB Cobecedosanue
YUrenue: UTeHne: YTEHHUE TUATIOTOB. 7, 9 nedemu
2.4 2 2 4 Cobecedosanue
[TpocMoTpoBOE UTECHHE.
25 AynupoBanue: [lornmanue auano- 3 3 5 8, 10, 12 neoens
TUYECKON M MOHOJIOTUYECKOM pedn Cobecedosanue
26 ['oBopeHnue: Jlnanornyeckoe Bbl- 3 3 6 10-12 neoensn
CKa3bIBaHUE M0 3aJIaHHOM TeMaTHKe Cobecedosanue
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[Tucemo: Hanmcanne dpakcumiib-

12 neoens

2.7 2 2 4
HOTO MHUCHMA Cobecedosanue
3. CV and job interview 18 | 18 | 36
['pammaTuka: BpeMeHa rpyIibl 13, 14 neoens
«mepdexTy. [loHaTre o HakIIOHE- Cobeceoosanue
3.1 | HuM (M3BABUTEIBHOE, TOBEIUTEIb- 3 3 6 HUnousuoyanvHole
HOE, cocyarareibHoe), MHGUHUTHB domauiHue 3a0a-
U TEPYHAMM. HUS
Jlekcuka: [lenoBble v TMYHOCTHBIC
A 14-16 neders
3.2 | kauectBa. [IpodeccronanbHO- 3 3 6
Cobecedosanue
OPUCHTHUPOBAaHHASI JICKCHKA.
Yrenue: [louckoBoe, mpocMOTpO-
BOC U 03HAKOMUTEIBHOE YTCHHE
3.3 | mpodeccronanbHO- 4 4 8 13,14, 16 neoeu
' p Cobecedosanue
OPUCHTHUPOBAHHBIX U JICJIOBBIX TEK-
CTOB.
AymupoBanue: [IpocinymmBanue
3.4 IHZSIOI;OB o H36paHHZM Harpas 3 3 6 15, 17 neders
' P y Hanp Cobeceoosanue
JICHUIO.
['oBopenue: CocraBiieHue pe3rome 15, 17, 18 neoens
3.5 | Ha UHOCTPaHHOM $I3bIKE MO TIPO- 3 3 6 Cobeceoosanue
(deccroHanbHON TEMaTHKE
[Mucemo: CocraBiieHue pe3roMe u 18 nedens
3.6 ) P 2 2 4 Tucvmennvlii ne-
MOTHBAIIHOHHOTO IMHCHMa
pesoo
HUTOI'O 7 cemectp 3auer
4 Writing e-mails, letters and reports 16 | 20 | 36
I'pammaruka: Cunrtakcuc. Paznuu-
HBIE€ BUJIBI TIPETIOKEHUH (IPOCTHIE
/b TIPEA (p ’ 1 nHeoens
4.1 | cnoxHBIE, CIIOKHOIIOTYMHEHHBIE). 2 3 5
Cobeceoosanue
CornacoBanue BpemeH. KocBeHHas
peub.
Jlekcuka: [IpogeccruonanbHO-
pod 1-2 neoens
4.2 | opueHTHpOBaHHAs JeKcHuKa. Tep- 3 3 6
Cobeceoosanue
muHbl. OdunnaibHas JIEKCUKa.
Urenne: Hcrnonb3oBaHue pas3nuy- 2-4 nedens
4.3 | HPIX BHJIOB UTEHNs MpH pabote Haj 3 6 9 Hnousuoyanvhvie
" | TekcTaMu 1O M30paHHOMY HampaB- oomauinue 3a0a-
JICHHIO U TpodUIIIO HUsl
44 AynupoBanue:  IIpocnymmuBanue 9 5 4 1-2 neoenu
" | TekcTOB MO M30paHHOMY MPOQHITIO Cobecedosanue
['oBopenue: Jloknaa mno mpodeccu- 2, 4 neoens
4.5 . 2 3 5
OHAIILHOW TeMaTHKe Cobecedosanue
[Tucemo:  Hammcanume  muchMa- 2-4 neoens
4.6 | xano0bl 4 3 7 Iucomennwiii ne-
pesod
5 Business presentations 16 | 20 | 36
5.1 | I'pammaTtuka: I'pammaruyeckue 2 3 5 5, 6 Hedens
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KOHCTPYKIIUU XapaKTEpHbIE TS

CobeceoosaHnue

IIPE3EHTALAN.
Jlekcuka: [IpodeccnonanbHo- 5-7 nedens

5.2 | opueHTUpOBaHHAsA JIeKcuKa. Tep- 3 3 6

Cobecedosanue
MUHEI. J{es0Bas IeKcuKa.
Urenue: Tekctsl mo mpodeccuo- 6-8 neoens
HaJIbHO-JIEJIOBOM TEMATHKE. Cobecedosanue
5.3 3 6 9 Hnousuoyanvhole
JomawiHue 3a0a-
HUS

5.4 | Ayauposanue: [IpocMOTp BBICTYII-

JICHUH TOKJIATIMKOB C MPE3CHTAIIH- 6. 8 nedenu
SIMH 10 TEMaTUKE U30PaHHOTO 2 2 4 Hp,es*eymauuﬂ
HATPaBIICHUS U MPOQUIISL.

5.5 | ['oBopenue: mpeacTaBiIeHUE CBOCH 9 3 5 6, 8 neoens
pe3eHTalUH. Cobecedosanue

5.6 | [Tucemo: COCTaBHeHI/Ie COOOLIEHUN 6-8 nedeis
ot e-mail u paxcos 4 3 7 Tucomennwiii ne-

pesoo

6 International negotiating 16 | 20 | 36

6.1 | 'paMMaruka: cTelIeHH CpaBHEHUS
npusaraTeIbHbIX U HApEUnil. 9 3 5 9, 10 neoenn
['pamMMaTHYecKue KOHCTPYKITHH Xa- Cobecedosanue
paKTepHbIC IS IEPETOBOPOB.

6.2 | Jlekcuka: Jlekcuka xapakTepHas
JUTSI IEJIOBBIX O6CY)KI[£HI/II>1 II?I nepe- 3 3 6 10-11 nedexs

Cobecedosanue
TOBOPOB.
6.3 | Urenue: ureHue npodeccnoHaIbHO- 9, 10, 12 neoenu
JICIIOBBIX TEKCTOB M JHAJIOTOB. Cobeceodosanue
3 6 9 Hnousuoyanvhole
JomawiHue 3a0a-
HUS

6.4 | ToBopeHMe: TUATOTHYECKOE BBICKA- 9, 11 neoers

3bIBaHUE MO TEMATUKE MEXKTYyHa- 2 2 4
Cobecedosanue
POJIHBIX JCIIOBBIX TIEPETOBOPOB.

6.5 | AyaupoBaHue: IpoCTyIIMBaHUE 9, 11, 12 neoena
JTMAJIOTOB TI0 TEMaTHUKE MK TyHa- 2 3 5 Cobeceoosanue
POJIHBIX JIETIOBBIX TIEPETOBOPOB. no meme

6.6 | [Tucemo: CocTaBiieHHE U HaIKCa-

HHE IIpOTpaMM JEJIOBBIX BCTPEU 12 neoens
4 3 7 Tucvmennvlil ne-
pesoo
HUTOTI'O 8 cemecTp: JK3aMeH
HUTOI'O: 102 | 114 | 216
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3. CamocrosiTeJibHAs1 padoTa CTyleHTa
3.1. Buas1 CPC

Ne | Ne
pa | HammeHnoBanue
¢ 3 | paznena y4eOHoI
¢ | qMenMIInHBI
M | el Buant CPC Bcero
e a 4acoB
c
T
p
a
Meetings and BrinonHenue 3a1aHuii IpyU MOATOTOBKE K IpaKTH4e- 2
foreign travels | ckum 3aHsTHAM
W3yueHne ayuo-BU3yalbHBIX MaTEPUAIIOB. 3
PabGoTta co cmpaBOYHBIMH Marepuansamu (ciIoBapsi- 2
7 1 [TepeBox TeKCTa YCTHBINA/MTUCHMEHHBIH. 4
CocraBneHue rioccapusi. 4
BeimonHenne MHAMBUAYAIBHBIX AOMALIHUX 3aJaHUN 3
(moAroTOBKA COOOIIECHHUI HA HHOCTPAHHOM SI3BIKE I10
JITIOBOM TeMaTHKE U T.].)
Hroro: 18
7 2 Telephoning Beimonnenue 3aganuii Ipy MOATOTOBKE K MPaKTHYE- 2
CKUM 3aHSTUSAM
W3yuenne aymo-BU3yalbHBIX MaTEPUAIIOB. 3
PaboTta co cnpaBouHBIMU MaTepHagaMu (CIOBAPSIMH) 2
[lepeBoj TeKCTa YCTHBIN/TMCEMEHHBIN 3
W3yueHue nureparypsl U JIp. UICTOYHUKOB 3
Cocrasnenue rioccapus 2
BeimonHenne MHAMBUAYAIBHBIX AOMAIIHUAX 3aJaHUN 3
(ToATOTOBKA COOOIIECHHI HA HHOCTPAHHOM SI3BIKE T10
JIEJIOBOM TEeMaTHUKE U T.JI.)
Hroro: 18
7 3 CV and job in- | BemmonHenue 3aganuii mpu MOATOTOBKE K MPaKTHYe- 2
terview CKHM 3aHSTHSIM
N3yueHne ayuo-BU3yalbHBIX MaTEpUAIOB. 3
PabGora co crnpaBouyHbIMH MaTepuasiaMu (cioBapsi- 2
MH).
[TepeBoj TeKCTa yCTHBIN/MTUCEMEHHBIM. 3
CocraBnenue rioccapusi. 3
BeimonnHeHe MHAMBUAYATBHBIX TOMANTHUX 33aHUH 5
(moAroToBKa COOOLIEHUH HA MHOCTPAHHOM SI3BIKE I10
JIEJIOBOM TEMAaTHUKE U T.JI.)
Hroro: 18
Hroro B cemectpe 54
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Writing e-mails,
letters and re-

BrinosiHeHue 3agaHuil pu MOATOTOBKE K MpaKTHYe-
CKHUM 3aHATUSAM.

ports W3ydeHue ayino-BU3yaabHbIX MaTEpUAIOB. 3
Pabota co cripaBoYHBIMU MaTepuagamMu (CIOBAPSIMHU) 3
ITepeBoa TeKcTa yCTHBIN/TMCHMEHHBIH 3
W3yueHne nureparypsl U JIp. UCTOYHUKOB 2
CocrasneHue rioccapusi. 3
BrImonHeHne MHAWBHIYaTbHBIX JOMAITHUX 3aJaHUN 3
(moAroTOBKa COOOIICHUH HA MHOCTPAHHOM SI3bIKE 10
JIEJIOBOM TEeMAaTHUKE U T.JI.)
Hroro: 20
Business presen- | BeimonHeHnue 3ai1aHuil mpu MOJArOTOBKE K MPaKTHYe- 4
tations CKUM 3aHSITHSM.
W3yueHne ayuo-BU3yalbHBIX MaTEPUAIOB. 3
PabGoTta co cmpaBoYHBIMH Marepuaniamu (cCIoBapsi- 3
MH).
[TepeBoj TeKCTa YCTHBIN/MTUCEMEHHBIN. 3
Cocranenue riaoccapusi. 3
BrimonHeHne WMHIWBUIYAlIbHBIX JIOMAIIHUX 3aj1a- 4
HUH(ITOIrOTOBKA COOOIIECHHI HA NHOCTPAHHOM SI3bIKE
10 JIEJIOBOI TeMaTUKE U T.1I.)
HToro: 20
International ne- | BeimonHeHue 3a1aHuii TIPU MOATOTOBKE K IPaKTHYE- 3
gotiating CKUM 3aHSTHSIM.
W3ydeHue ayino-BU3yaabHBIX MAaTEPUATIOB. 3
Pabora co cnpaBoyHbIMU MaTepuaiamMu (CIOBaAPSIMU) 2
[lepeBos TEKCTa YCTHBIN/MTUCEMEHHBIN 3
W3yueHne mureparypsl U Ip. ICTOYHUKOB 2
CocraneHue rioccapusi. 3
BeImonHeHNe WHAUBHIYATbHBIX TOMAITHUX 33 aHHMA 4
(moAroToBKa COOOLIEHUH HA MHOCTPAHHOM SI3bIKE 110
JIEJIOBOM TEeMAaTHUKE U T.JI.)
Hroro: 20
Hroro B cemectpe: 60
Bcero: 114
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3.2. I'padux padoThI cTYyAEHTA

Cemectp Ne 7

dopma YciaoBHoe Homep Henenu
OIEHOYHOI'0 0003Ha-
1 6 7 9 10 | 11 | 12 | 13 | 14 | 15 | 16 | 17 18
cpeacTBa YeHHue
Co0OecenoBanue Co + + + + + + + + + + + +
u -
HJIMBUIyaJIbHBIE JI0 VI3 + +
MaIIIHHE 3aJaHus
[IucemMeHHBIN TIEPEBOT TIIT +
Cemectp Ne 8
®opma YciaoBHoe Howmep Henenn
OI[EHOYHOI'0 0003Ha-
1 6 | 7 9 | 10|11 12
cpeacTBa YyeHHe
CobecenoBanue Co + + + + + +
NuauBunyansHbIE 10- W3 + + + + +
MaIITHHE 3aJaHus
[TrceMeHHBIN EPEBO III1 + + +
IIpesenranus IIp +
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4. OueHOYHBbIEe CpeACTBA /sl KOHTPOJISI YCIIEBAeMOCTH H Pe3yJbTATOB OCBOEHMS
y4eOHoH THCHHILTMHBI (cM. DOHO OyeHouHbIX CPedCcms)

4.1. PeliTHHTOBasi CHCTEMA OIleHKH 3HAHUI 00y4aIOIMXCS M0 y4eOHOM JUCIUIINHE

Petimunecosas cucmema ne UCnob3yemcsi.

5. YueOHo-MeTOoAMUYeCKOEe U HH(POPMALMOHHOE 00eceYyeHUe TUCHUILIUHBI

5.1. OcHoBHasl IUTEpaTypa

Ne Hcenonnb- o KosmuecTBo
ABTOp (bI), HAUMEHOBaHHE, MECTO U3AHUSA U U3- yercs 3 DIIEMILTTPOB

" , IlaTeJILCTB:) roj mpu M3y- | X B Ha
/ ’ YeHHH 3 oub- | xkaden-
n pa3iesioB JINOTEKE pe
1 2 3 4 5) 6

byrenko, E. FO. Aurnumiickuii si3b1k aist UT-

Hanpasienui. It-english [Dnexrponnsiii pecypc]:

ydebHoe mocobue Isl akaJleMUyecKoro OakanaBpua-
1. | ta/E. 1O. Byrenko. — 2-e uzn. — M.: FOpaiir, 2016. 1-6 7,8 9BC

— 147 ¢. — Pexxum moctyna: https://www.biblio-

online.ru/book/77136EF2-1240-4F84-A33F-

EEDA6175327B (nara obpamenus: 15.06.2018).

Panosens, B. B. Aarnmiickuii 361k B cepe nHbOp-
o | MalMOHHBIX TexHonorui [ Tekct]: yueOHO— 1-6 78 9

" | mpakTaeckoe nocodue / B. A. Pamosens. — M. '

KnoPyc, 2013. — 232 c.

[lleBenena, C. A. [lenoBoil aHriuiickuii [DneKTpoH-

HBIH pecypc]: yueoHoe nocobue / C. A. IlleBenéna. —
3 2—e m3a., nepepad. u gomn. — M.: KOuutu—/lana, 2015. 1-6 78 SEC

- Pexum JocTyna:

http://biblioclub.ru/index.php?page=book&id=436816

(mara obpamenus: 15.06.2018)

5.2. JlonosiHATEIbHAS JIMTEPATYpa

Ne Hcenonnb- o KosmuectBo
. ABTOp (bI), HAUMEHOBAHHE, MECTO U3TAHUS H H;y;;c?'f;_ g 3I];3eMHHﬂp§2
| U31aTeJIbCTBO, T0/ wenun 5 O16- Ko
n pasiesos Juoreke | deape
1 2 3 4 5 6

I'y6una, I'. I'. KoMmnbroTepHslii aHruiickuit [Dnek-

TPOHHBII pecypc]| : yuebHoe ocobue. Y. 1 /T.

I'. I'ybuna. — M. : {upekr-Menaua, 2014. — 424 c. — 2BC
1. 1-6 7,8

Pexum nocry-

na: http://biblioclub.ru/index.php?page=book&id=2

23364 (15.06.2018).

Hypyrnunosa, A. P. AHIIIMIACKUN A3BIK U1 UH-
2. | GopMalMOHHBIX TEXHOJIOTUI [ DNEeKTPOHHBIN pe- 1-6 7,8 9bC

cypc] : yuebHoe mocobme : B2 4. U. 1/ A.
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https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
https://www.biblio-online.ru/book/77136EF2-1240-4F84-A33F-EEDA6175327B
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book_red&id=223364
http://biblioclub.ru/index.php?page=book_red&id=223364

P. Hypyrnunosa ; KazaHckuii HALIMOHAJIBHBIN HC-
CJIEI0BATEIIbCKUI TEXHOIOTUYECKUM YHUBEPCUTET.
- Kazanp : KHUTY, 2013. - 300 c. — Pexxum gocty-
na: http://biblioclub.ru/index.php?page=book&id=4
28093 (nmara obpamienus: 15.06.2018)

5.3. ba3sl JAHHbIX, mul)opMalmonno-cnpaBquue H MOUCKOBBIC CUCTEMbI

1. BOOR.ru [DnekTpoHHbIi pecypc] : aeKTpoHHass OuOimoTeka. — J[oCTyIm K MOJHBIM TEK-
cTam 1o napoJito. — Peskum mocryma: http://www.book.ru (mata oopamenus: 15.04.2018).

2. East View [Daexrponnsiii pecype] : [0a3a manHbIX]. — JIOCTYII K IIOJHBIM TEKCTaM CTaTel
HayyHbIX oKypHaioB u3 ceru PI'Y wumenn C.A. Ecenmna. — Pexum pocryna:
http:/dlib.eastview.com (zara obpamienus: 15.04.2018).

3. Moodle [DnexTpoHHbIi pecype] : cpeaa qUCTaHIIMOHHOT0 00y4eHus / Pss3. roc. yH-T. — Psi-
3aHb, [b.r.]. — Hoctyn, nocne peructpanuu u3z cetu PI'Y umenn C.A. Ecenuna, u3 o060 T0o4-
K4, umeromei goctyn k MurtepHery. — Pexum mocryma: —http://e-learn2.rsu.edu.ru/moodle2
(mara obpamenus: 15.04.2018).

4. Znanium.com [DnekTpoHHbIi pecype] : [0a3a manHbIX]. — JloCTyI K MOJHBIM TEKCTaM IO
napoJo. — Pexxum noctyna: http://znanium.com (mata obparenus: 15.04.2018).

5. «M3marenbcTBO «JlaHb» [DeKTpOHHBIN pecypc] : anmeKkTpoHHas Ombmuoreka. — JlocTym K
HOJHBIM TeKCcTaM Mo maposo. — Pexxum moctyma: http://e-lanbook.com  (mara oGpamienus:
15.04.2018).

6. Yausepcurerckas 6ubmuoreka ONLINE [Dnexktponnslit pecypc] : anekTpoHHas 6ubmmo-
Teka. — JIOCTyII K MOJIHBIM TEKCTaM 1o mapostto. — Pexxum pocryma: http://www.biblioclab.ru (na-
Ta obpamenus: 15.04.2018).

7. HOpaiit [DnexTpoHHBIN pecypc] : JIeKTpoHHAs OuOIuoTeKa. — JJOCTYIl K MOJTHBIM TEKCTaM
o maposo. — Pexxum goctyma: http://www.biblio-online.ru (nara oopamenus: 15.04.2018).

8. Tpyns! mpenogaBareseit [ DIEKTPOHHBIN pecypc] : KOJUIeKIs // DIeKTpOoHHAs OMOIMoTeKa
Hayunoit 6ubmnorexu PI'Y umenn C.A. Ecenuna. — JlocTyn K MOJHBIM TEKCTaM IO MapoJII0. —
Pexxum  nmoctyma:  http://dspace.rsu.edu.ru/xmlui/handle/123456789/3  (mara  oOparieHus:
15.04.2018).

5.4. Tlepeyens pecypcoB HH(OPMALMOHHO-TEJIEKOMMYHUKAUMOHHOUH ceTu «UHTepHeT»,
HEO0XOAUMBIX /I OCBOCHM S AUCHUIIMHBI:

1. «Englishonline» [DnekTponHbIii pecypc] :00pa3oBaTebHbIA MOPTan — PeXUM qocTyma:
http://www.abc-english-grammar.com/, ceoGoHbIi (1aTa oopamenus 15.05.2018).

2. eLIBRARY.RU [DnekTponHbIi pecypc] : Hay4dHas 3JeKTpoHHas OuOiInoTeka. — Pexum
nocryna: http://elibrary.ru/defaultx.asp, ceobomubIii (1ata oopamienus: 15.05.2018).

3. LearningEnglish[DnekTponHblit pecypc] :00pa3zoBarenbHbie pecypcbl BBC. — Pexum

nocryna: http://www.bbc.co.uk/learningenglish/, cBoboaHbIif (1ata oopamenus: 15.05.2018)

4. Prezentacya.ru [DneKkTpoHHBIH pecypc| : 00pazoBaTenbHbIN NopTan. — Pexxum nocryna:
http://prezentacya.ru/, ceobomubIi (nata oopamenus: 15.05.2018).

5. AHrnuiickuit S3bIK [ DNEKTPOHHBIN pecypc] : oOpa3oBarenbHbIN nopTal. — Pexxum gocryma:

http:// http://www.english.ru/, ceo6oaHsIit (1ata oopamenus: 15.05.2018).

6. «AHIMIMACKUI SI3BIK  JIUII  HAYMHAIOIMUX» [DJNEKTPOHHBIA pecypc] : Oubamoreka
oOpa3oBarenbHBIX pecypcoB. — Pexxum moctyma: http://englishtexts.ru/,  cBoGomnblit (mara
obparmenus 15.12.2016).

7. Enunas xoJutekuuss HU(GpPOBBIX 00pa30BaTENbHBIX pecypcoB [DIEeKTpOHHBIA pecypc] :
dbenepanbHbIi mopran. — Pexxum mocrtyma: http://school-collection.edu.ru/, ceoboausiii  (mara
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obpamenus: 15.05.2018).

8. Enunoe oOKkHO mocTyma K oOpa3oBaTelbHBIM pecypcaM [DJIEKTPOHHBI pecypc|
benepanbHbIi opTan. — Pexxum nocryma: http://window.edu.ru/, cBoboanslii (1ara oOparieHus:
15.05.2018).

9. NuTepuer YauBepcuteT MHPOPMAIIMOHHBIX TEXHOJIOTHNA. [DIEKTPOHHBINA pecypc]| : CaiT.
— Peskum mocryma: http://www.intuit.ru/, ceo6oausrii (rara obpamienns 10.06.2018).

10. KubepJlenunka [DnekTpoHHBIN pecypc] | HaydHasi 3JCKTpOHHAs OuOIMOTEeKa. — Pexkum
nocryna: http://cyberleninka.ru, ceoboansiii (1ata ooparenus: 15.05.2018).

11. Poccwuiickuii o0eo0pa3oBaTenbHbINA MOPTAT [ DIEKTPOHHBIN pecypc] : 00pa3oBaTeIbHBIHI
noprain. — Pexum pocryma:  http://www.school.edu.ru/, cBoGomublii (mara oOpalleHHs:
15.05.2018).

12. Poccuiickoe oOpa3oBaHue [DJIEKTpOHHBIN pecypc| : denepalbHbId TopTan. — Pexum
noctyna: http://www.edu.ru/, ceodoausiii (nata oopamenus: 15.05.2018).

10. ®denepanbHBI TIEHTP MHPOPMAIMOHHO-00PA30BaTEIBHBIX PECYPCOB [DIEKTPOHHBIH
pecypc] : EmmHoe OKkHO pgocTyma K oOpa3oBaTelnbHBIM pecypcaM. — Pexum jpoctyma:
http://fcior.edu.ru, ceob6oaubIi (Hata obpamienus: 15.05.2018)..

6. MaTepuajibHO-TEXHUYECKOE o0ecnevyeHne JUCHUIINHBI

6.1. TpeGoBaHus K Ay TUTOPUAM /JIsl IPOBEICHUS 3aAHATHIA:
CTaHJapTHO 000pPYIOBaHHBIE JICKIIMOHHBIE AYAUTOPHUH sl IPOBEICHUSI MHTEPAKTUBHBIX JIEKIIUT

— BHJICOIIPOEKTOP, SKpaH HACTCHHBIN. /[Ba KOMIIBIOTEPHBIX KJlacca.

6.2. TpeGoBaHus1 K 000PYI0BAHUIO PA0OYHX MeCT MpenofaBarTe/isi U 00y4aroUXCs:
BUCONPOCKTOP, HOYTOYK, IEPEHOCHOM SKpaH. B KOMITBIOTEPHBIX KaccaxX yCTaHOBJICHBI CPEJI-

crBa MS Office: Word, Excel, Power Point u ap.

6.3. TpeGoBaHus K cCIeHAJIN3UPOBAHHOMY 000PYIOBAHMIO. OMCYMCMBYem
7. O0pa3oBarelibHbIe TEXHOJIOTUH (3anonHsemcs moavko 0ns cmanoapma @I'OC BIIO)

8. MeTroauyeckue yKazaHusi JAJs 00y4arOLIUXCS MO0 OCBOEHUIO THCIUILTHHBI

Bun yueOHbIX 3aHATHI Opranu3zanus AesITEIbHOCTU CTYJEHTa

[IpakTuueckue 3aHATUS [TpopaboTka paboueit mporpaMmbl JUCIUTIIIUHBI, YACIAS 0C000e
BHUMAaHUE LEJSIM U 337ja4aM, CTPYKTYPE U COACPKAHUIO TUCLIUILIH-
Hbl. OCBOCHHE OCHOBHBIX ACTIEKTOB U3YUYEHUSI MHOCTPAHHOTO SI3bIKA:
(hOHETHKH, TPAMMATUKH U JIEKCUKHU. Pa3BuTHE HABBIKOB YTEHHUSI, T'O-
BOPEHUS, TUChMa U ayIUPOBAaHUS HA OCHOBE TPO(PECCHOHAIBHO
OPUEHTHPOBAHHBIX TEKCTOB. BhINOIHEHNE PA3IMUYHBIX BUIOB
yIpaxHeHUH 111 GOpMUPOBAHUS U 3aKPETUICHUS] OCHOBHBIX peye-
BbIX HaBBIKOB. [10Ar0TOBKa OTBETOB K KOHTPOJIBHBIM BOIIPOCAM I10
HU3y4aeMOU TEMATHKE, TPOCMOTP PEKOMEHIYEMOM JIUTEPATYPHI, pa-
60Ta ¢ npodeccHOHATBHO OPUECHTHPOBAHHBIM TEKCTOM, TIPOCITYIIIH-
BaHUE ayJAn0- M BUJCO3aNUCEN M0 3aJJaHHON TEME U JIp.

[ToaroroBka k sk3ameny | [Ipu moAroTroBke k 3k3amMeHy (3a4eTy) HEOOXO0AUMO OPUEHTHUPO-
BaThCs Ha MPOIICHHBIN JIEKCUYECKH, rpaMMaTH4ecKuil 1 GpoHeTu-
YeCKU MaTepHal, U3y4eHHYI0 MPO(pECCHOHATLHO OPUEHTUPOBAH-
HYI0 TEMATUKY JJIsl YCTHOI Oecesibl ¢ Mpeno/iaBaTeneM, peKOMEH Y-
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‘ €MYI0 AyTeHTHUYHYIO CIIEHAJIbHYIO JUTEpaTypy U Ap.

9. Ilepeyenb MHPOPMAIMOHHBIX TEXHOJIOTHIi, HCIOJb3YeMbIX IPH OCYLIIECTBJIEHUU 00pa-

30BaTeJILHOIO MPoIecca Mo AUCHHUIINHE, BKJIIOYAs MepedyeHb MPOrpaMMHOro odecredyeHust
¥ MH(OPMAIMOHHBIX CPABOYHBIX CHCTEM
Buaeonpoekrop, sxpan HacteHHbIH, HOyTOYK. CpeacrBa MS Office: Word, Excel, Power

Point u ap.

10. TpeGoBaHus K NPOrpaMMHOMY 0Oeclie4eHUI0 Y4eOHOT0 mpouecca.

N
HaumenoBanmue pazae-
. Ilepeyens TMIEH3HOHHOTO MPOrPAMMHOT0 o0ecrieyeHnsi. PeKBH3HTHI
1 | J1a y4eOHOIl AMCIHILIN-
MOATBEPKAAIOLIET0 JOKYMEHTa
/ HbI (MOTYJIsT)
n
1 2 3
Bcee paszmenst qucuurum- 1. AwruBupyc  Kaspersky  Endpoint  Security  (morosop
HBI, /11 KOTOPBIX MPO- Ne14/03/2018-01420t 30/03/2018r.);
BOJATCS MIPAKTHYECKUE 2. Od¢ucnoe npunoxenue Libre Office (cBoGomHO pachpocTpaHse-
3aHATHA, CEMUHAPHI U moe 110);
JIEKITHL. 3. Apxusatop 7-zip (cBoGoaHO pacmpoctpansemoe I10);
! 4. Bpaysep usobpaxenuii Fast Stone ImageViewer (cBo60oaHO pac-
npoctpansemoe [10);
5. PDF punep Foxit Reader (cBo6oano pacnpoctpansemoe I10);
6. Menua npourpsBatenr VLC mediaplayer (cBo6oaHO pacmpo-
ctpansemoe [10);
7. 3ammch muckoB Image Burn (cBoGomuo pacmpoctpansemoe [10);
8. DJVU 6paysep DjVuBrowser Plug-in (cBo60ogHO pacmpocTpaHs-
emoe [10);
Bce paznmensr qucnumm- 1. Omnepamnuonnas cuctema WindowsPro (morosop NeTr000043844
HBI, JUISL KOTOPBIX IIPO- or 22.09.15r.); ) )
BOIUTCS CAMOCTOSITE/b- 2. AntmBupyc  Kaspersky  Endpoint  Security  (morosop
Hast paboTa CTy/IeHTa Ne14/03/2018-01420t 30/03/2018r.);
3. Oducnoe npuinoxernne Libre Office (cBobomHO pacmpocTpaHsie-
Mmoe [10);
2 4. Apxwuarop 7-zip (cBobomHO pacmpoctpansemoe [10);
5. bBpayszep m3o0paxenuii Fast Stone ImageViewer (cBoOomgHO pac-
npoctpansemoe [10);
6. PDF punep Foxit Reader (cBo60H0 pacnpoctpansemoe [10);
7. Menua npourpeiBarenis VLC mediaplayer (cBoOomHO pacmpo-
crpansemoe [10);
8. 3anmch quckos Image Burn (cBo6onHO pacnpoctpansiemoe [10);
9. DJVU o6pay3ep DjVuBrowser Plug-in (cBoOOaHO pacmpocTpaHsi-

emoe [10)
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IIpuaoxenne 1

@DoH/1 OLIEHOYHBIX CPEICTB ISl POBeeHNsI POMEKYTOUHOM aTTecTAlluN
00y4yarouuxcst Mo JUCHHUIJINHE

[TacriopT oHIa OIIEHOYHBIX CPEJCTB IO AUCIUIUIMHE
JUISL TPOMEXKYTOYHOTO KOHTPOJIsI YCIIEBAEMOCTH

KonTtponmpyemslie pa3aeisl (TEMBbI) Koa xonTponupyemoii | HaumenoBanue

Ne JUCLUHUIIIMHBI (PE3YybTaThI 10 Pa3eiiaMm) KOMITETCHIINH ) UK €& OLIEHOYHOTO
/11 YaCTH) cpencTaa

1. | Meetings and foreign travels

o | Telephoning OK-5, OK-6 3auer

3 | CVand job interview

4. | Writing e-mails, letters and reports

5 | Business presentations OK-5, OK-6 DK3aMeH

6. | International negotiating
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TPEBOBAHMSA K PE3YJIbTATAM OBYUEHMS 110 YYEBHOU JUCIHUITJIMHE

HNunexc Coneprxanue OJIEMEHTHI KOMIIETEHIIUU Nunekc
KOoMIIe- KOMIIETEHIIUU 3JIEMEHTA
TEHLIMH
1 2 3 4
OK-5 CIIOCOOHOCTB K 3HATh
KOMMYHUKAIUU | (hOHETUYECKUE, TCKCUUECKHE U TPAMMaTHYCCKHE OK-5 31
B yCTHOI71 " SBJICHUA, HEOO0XOIUMBIE JUIS OCYILICCTBJICHUS IIPO-
IHChbMEHHOM JYKTUBHOWM KOMMYHUKAIIMM HA UHOCTPAHHOM SI3bIKE
popmax Ha pyc- | 0coGEHHOCTH IEIOBOTO CTHIIS U OK-5 32
CKOM M MHO- Po)eCCHOHAIIBHOTO ATUKETa HA HHOCTPAaHHOM
CTPAHHOM $3bI- SI3BIKE
KaX JUId pele- KYJIBTYPHBIE TPAJIHUIIMH JICIIOBOTO OOIEHUS B OK-5 33
HUA 3a71a9 MCXK- | aHTIOS3BIYHBIX CTPAHAX
JUYHOCTHOIO U yMeTh
MEKKYIABTYPHO | osp30BaThCst 1€10BOI MUCBMEHHOM 1 ycTHOM pe- | OK-5 V1
TO B3AUMOACH" | yp10 Ha MHOCTPAHHOM SA3BIKE B KOHTEKCTE Mpodec-
CTBUA CHOHAIBHOTO OOIICHUS
yOJIMYHO BBICTYNATh HA MHOCTPAHHOM SI3bIKE TI0 OK-5V2
npo6sieMaM npohecCHOHATBLHOM e TeNIbHOCTH
JIOCTUTaTh KOMMYHUKAIIMOHHBIX LEIEH MEXKIINY- OK-5 VY3
HOCTHOT'O OOIICHUS U MEXKYJIbTYPHOTO B3aUMO-
JIEUCTBUSA
BIIAJIETh
JIEKCUYECKUMU U TpaMMaTH4ecKuMu Hopmamu uHo- | OK-5 Bl
CTPaHHOTO SI3bIKA JJIS1 OCYILLIECTBICHUS MEKINY-
HOCTHBIX U MEXKYJIBTYPHBIX KOMMYHUKALIMI
aKTHUBHO BJaJIeTh HanOoJiee ynoTpeOUTeTbHBIMU OK-5 B2
(6a30BBIMH) TPAMMATHYECKUMH KOHCTPYKIIUSAMH,
XapaKTepHBIMU JUIsI TPO(EeCCHOHATILHOM peun
HaBBIKAMU BeJleHUs TereoHHoro pasrosopa u pa3- | OK-5 B3
JIMYHBIX BUJIOB IIEPETOBOPOB, MPECTABIECHUS 10-
KJIaJIOB ¥ IIPE3EHTALMM, a TAKKE COCTABIICHUS U
HaIMCaHUs KOPPECTIOHACHIINY HA HHOCTPAHHOM
A3BIKE
OK-6 CriocoO6HOCTH 3HATh
paboTarh B KO- | mpuHIHMIIEI QYHKIIHOHUPOBAHHS NPO(ECCHOHAITE- OK-6 31
MaHJC, TOJIC- HOI'0 KOJIJICKTHUBA, POJIb KOPIIOPATUBHBLIX HOPM U
PaHTHO BOCIPH- | CTAaHAAPTOB B CTpaHaX U3y4yacMOro MHOCTPAHHOI'O
HUMas COIU- S3bIKa
AJIbHBIC, STHHU- ATUYECKNE U HPAaBCTBEHHBIE HOPMBI IIOBEICHMS, OK-6 32
1ECKHEC, KOH- MPUHATHIE B HHOKYJIBTYPHOM COILIMYME, STUKETHBIE
(heccroHaNbHbBIE | hOopMYITEI, HCTOTB3YIONIMECS B YCTHOM M MHACHMEH-
U KYJIbTYpPHBIC HOM KOMMYHUKaIUH
pasinius OCHOBHbIE KOMMYHHUKaTUBHbIE (popmyinbl U kiaume | OK-6 33

JJI1 OCYHICCTBIICHU A prr[HOBOfI KOMMYHUKAIIUU HA
HHOCTPAaHHOM A3BIKC
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YMETb

s¢hekTBHO pabOTaTh B KOMaH/IE, BHIMOIHATH 3a-
Jauu MpoQecCUOHANTBHOM NESTETLHOCTH B HHO-
SI3BIYHOM TTPOCTPAHCTBE

OK-6 V1

apryMEHTHUPOBATh CBOXO MTO3ULIMIO U UCIIOJIb30BaTh
KOHCTPYKTUBHYIO KPUTHKY KaK CBOMX COOCTBEHHBIX
pe3ynbTaTOB, TAK U PE3YJILTATOB AEATEIBHOCTH KO-
MaH /bl

OK-6 ¥2

BapbUPOBATh CTPATETHIO M TAKTHUKY JIEJIOBOIO 00-
IICHUs C yquOM COoIMaJIbHBIX, OTHUYCCKHUX, KOH-
(becCHOHAIBHBIX M KYJIBTYPHBIX OCOOCHHOCTEH CO-
OeceqHUKa

OK-6 V3

BIAJIETh

npueMaMu 3¢ (HEKTUBHOTO B3aUMOJICHCTBHS C CO-
TPYIHUKAMU, BBITOJHSIOIIMMH Pa3IMUHbIE IPO-
deccroHanbHbIe 33]a41 U 00S3aHHOCTH B MHO-
SI3BIYHOM TTPOCTPAHCTBE

OK-6 B1

pa3IMYHBIMHU TEXHUKAaMU OOILEHHsI HA HHOCTPaH-
HOM SI3BIKE C y4ETOM OCOOCHHOCTEH PEeYeBOro ITH-
KeTa B CTPaHaX M3y4yaeMOro HHOCTPAHHOT'O SI3bIKA

OK-6 B2

HaBbIKaMU MMyOJIMYHON peun, a TaKKe JAeJI0BOr0 U
npo¢eCCHOHATIBHOIO OOIEHHsI HA HHOCTPAaHHOM
A3BIKE C IPEICTABUTEISIMU PA3JIMYHBIX KYJIbTYP

OK-6 B3
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KOMILIEKT OIIEHOYHBIX CPEJCTB JJI1 IPOMEKXYTOYHON

ATTECTAIIAU (3AUYET)
Ne *ConeprkaHUe OLIECHOYHOTO CPEJICTBA unekc oneHnBaeMoii KoMIie-
TEHIIUH U €€ IJICMEHTOB
1 Jlexcuko-rpaMMaTUYECKHUN TECT OKS5 31 V1 BI B2
OK6 32 33
2 . . OK53133V1VY3B1B2B3
becena o nmpoitIcHHOM TeMaTUKE OK6 32 33 V3 B2 B3

[EEN

. TecT:

. Match the jobs with the duties.

. Chambermaid

. Hotel manager

. Bartender

. Accountant

. Concierge

. Porter

. Waiter

8. Marketing manager

a) carries guests’ bags to their rooms

b) cleans guestrooms

C) serves guests in the restaurant

d) manages all the hotel staff

e) serves guests at the bar

f) finds business for the hotel

g) gives information and helps guests

h) does the hotel’s finances

2. Choose the alternative that best suits the context.

1. I am going to my trip to New York. The situation changed completely.
a) cancel

b) refuse

c) deny

2. A number of employees were injured because they did not follow procedures.
a) dangerous

b) health

c) safety

3. The organization structure of our company reorganized recently.
a) is being

b) has been

¢) had been

4. Hewlett Packard is known as one of the most reputable in the electronic and
computer industry.

a) customers

b) suppliers

c) buyers

~NOoO oI WN R
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5. What is the secret of their fantastic commercial ?
a) production

b) success

) market

6. We decided to the new model at the trade fair in autumn.
a) manufacture

b) launch

c) produce

7. Our company is ready to sponsor the city football team if they wear our on their T-
shirts.

a) logo

b) brand

c) slogan

3. Choose the word or word combination to match the definition.
1. A sum of money given in addition to a salary.

a) wages

b) bonus

) motivation

2. To tell an employee that he must leave his job.

a) to employ

b) to hire

c) to fire

3. A sum of money paid for professional or special services.

a) wages

b) salary

c) fee

4. A request for compensation from someone who is insured.

a) claim

b) quotation

C) premium

4. Choose the alternative that best suits the context.

1. Monthly salaries of our staff go directly into their

a) invoices

b) accounts

C) interests

2. If you own some shares of a company, you receive per share.
a) interest

b) dividends

c) salary

3. I draw up contracts and advise the company on tax legislation. | work in the de-
partment.

a) Sales

b) Human Resources

¢) Legal

4. We are planning to $ 2.5 million on advertising.

a) lose

b) spend

C) invest

5. 1 opened my last month.

a) cash
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b) account

c) credit

6. | my presentation already.

a) prepared

b) have been prepared

c) have prepared

7. If you sponsored a charity, you would improve your
a) income

b) profits

C) reputation

8. Some strategic industries, such as Atomic Energy and Defence, are too important to be left in

hands.
a) public
b) government
C) private
9. Our is based on the image of a person who leads an active life.
a) advertisement
b) logo
c) brand
10. The successful candidate should have at least 3-year in office management

at international level.
a) qualifications

b) experience

¢) in-house-training

2. Speak on the topic
— «Planning a trip abroad»
— «Business ethics»
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KOMILIEKT OIIEHOYHBIX CPEJCTB JJI1 IPOMEKXYTOYHON

ATTECTAIIUU (OK3AMEH)
Ne *CopeprkaHue OIEHOYHOT'O CPEICTBA unexc oneHnBaeMoii KoMIie-
TEHLIMH U €€ DJIEMEHTOB
1 PedepupoBanue ctaTbu U3 HHTEPHET-UCTOYHUKA HUITH OKS 31 33 Y2 B2
CMU OK6 33 Y2 B3
2 OK53132V1 Y3BIB2
CutyalluoHHBbIE 33J]aHUs IO U3YUYECHHBIM TEMaM OK6 31 33 V1 V3 BIB2 B3

2. Render the Article according to the following plan:

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The author of the article is...

3. The article is taken from the newspaper...

4. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the
reader some information on... the aim of the article is to provide a reader with some material
on...)

5. Give a summary of the article (no more than 10-20 sentences).

6. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

7. Look for minor peculiarities of the article.

8. Point out the facts that turned out to be new for you.

9. Look through the text for figures, which are important for general understanding.

10. State what places of the article contradict your former views.

11. State the questions, which remained unanswered in the article and if it is possible add your
tail to them.

12. Speak on the conclusion the author comes to.

13. Express your own point of view on the problem discussed.

IIpumep crarbu:
Working Environment

Our surroundings can have a significant effect on the way we feel, think and work. The type
of environment we favour for problem solving varies, depending on what puts us in the right
frame of mind for a particular task. Some people thrive in a bustling atmosphere while others
prefer more calm surroundings. Often we require different circumstances for different types of
task. Quiet may be more suitable to analytical thinking, whereas lively surroundings might help
us to get into a more relaxed, free-thinking frame of mind. We can learn from experience what
conditions suit as best for different types of mental task and then try to recreate these when need-
ed. Environmental stimulants determine our level of mental arousal, which affects the ease with
which we can use various mental skills. The optimum level of arousal varies for different people.
The sight of flowers, the smell of coffee, the sound of traffic, etc, may raise or lower arousal de-
pending on the individual. Emotions such as frustration and anger also affect the level of arousal.
With such a wide range of influences affecting people in different ways, there are no hard and
fast rules about the best physical environment for problem solving. However, some aspects of

27




the environment are particularly important. Adequate resources, available for employees to use,
are essential. Lack of resources may cause frustration. Physical comfort is also very important,
although some individuals may find it too sleepy to be creatively stimulating. Discomfort can
create a distraction, raise levels of arousal, and result in stress or sleepiness. Proper temperature,
good lightening, ergonomically designed furniture and office systems, little noise, and airy envi-
ronment also help to create a physical comfort.

Now time to talk about policies, processes and procedures has come. The way organization is
structured, the rules and regulations, the channels of communication, all impact on employee
performance. With the flattening hierarchical structure and greater empowerment of the work
force, many employees now have more autonomy to make a creative contribution to the success
of their organization. Given greater accountability they are encouraged to apply their problem
solving skills in their day-to-day work. When employees make a significant contribution to cor-
porate success this must be equally well publicized, both as a reward to the individual and to en-
courage others. Reward through promotion, bonuses and other cash incentives plays an im-
portant role. Suggestion schemes are a popular way of encouraging employees to contribute ide-
as for the successful running of a business. Often there is a financial reward, such as a share of
any saving to the company when an idea is implemented. Quality circles are another way of en-
couraging employees to contribute through problem solving. Employees should also have the
opportunity to suggest solutions to problems outside their own job role. However, money is not
always the most powerful incentive. Many people who leave a company to build their own busi-
ness do so because their attempts to develop their ideas within the company have been frustrated.
Their incentive is often achievement rather than money.

The last thing | would like to talk about is culture and management style. A commitment to
original thinking, aimed at finding better ways to respond in the changed environment, needs to
be reflected in the business strategy and throughout its operations. Individuals should have the
expectation of high achievement through their own efforts. It is vital that this involves the whole
organization. We tend to assume the attitude of those around us without realizing. If our peers
and managers are happy with the status quo we may easily .adopt the same view. Management
style can influence both our attitude and freedom to respond creatively to changing circumstanc-
es. Consider the different influence of two tem leaders. One believes in leading from the front.
He both suggests implements work changes based on his own perspective, persuading other team
members that this is the best course. The second team leader leads from within the team. She is
always asking the others for their views, trying to get a complete picture of what is happening.
When she identifies an opportunity she tells the others, ?It’s time for change, where do we go
from here?’ She makes change a team effort. The first group of employees inevitably feel under-
valued and their potential contribution is thwarted. The second team is active in building a suc-
cessful business. Setting targets and standards that stretch individuals also plays an important
role. It provides a stimulating challenge, encouraging people to search for more effective ways of
working, and creates an environment where individuals think only the best is acceptable. While
some people find being under pressure of work or a deadline a stimulus to problem solving, oth-
ers find it an obstacle. The right atmosphere must exist to encourage people to express their ideas
freely. As well as being asked for ideas and problems as they arise, people need to feel that will
listen when they make suggestions and not be unduly critical if their ideas are unusual or seem
unpractical.

2. Ilpumepbl CUTYAIMOHHBIX 32 JaHUIA:

— Hanucars CHTyaTHBHLIf/'I JAHUaJior: «BpOHI/IpOBaHI/IC HOMCEpa B TOCTUHHULIC»
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— Hanucanue nuceMa (bnarogapHocTh J€10BOMY MapTHEPY 3a XOpolIyio paboty, 3aka3 Ha pas-
MereHue pexiaMsl, OTBET Ha IPOCKOY O HAMPABICHUH CHEIHATMCTOB U T.1T.)

— CocraBneHue nporpamMmsl JIeJI0BOM BCTpeUn

— CocraBieHue MOTHUBAIMOHHOTO MUChMa U PE3IOME U T.JI.
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MMOKA3ATEJMN U KPUTEPUU OLIEHUBAHUS KOMIETEHIUIA
(IIkasnbr orieHUBaHUS)

Pe3ynbratrhl BIMOIHEHUsT 00YyJalOMIMMCS 3aJaHUI HA 3a4eTe OIEHUBAIOTCS TI0 IITKaJe
«3aUTEHOY - «HE 3aYTEHO», HA dK3aMeHE - 110 MATHOAIbHOM IIKae.

B ocHoBe o1ieHUBaHuUs JiexKaT KPUTEPUHU IIOPOTOBOTO U MOBBIIIEHHOTO YPOBHS Xapak-
TEPUCTUK KOMIIETEHIIUHN WIIM UX COCTABIIAIOIINX YacTel, GopMHUpyeMbIX Ha yueOHBIX 3aHATHU-
X 0 AucHuIunHe «JlemoBoe oOeHre Ha HHOCTpaHHOM si3bike» (Tabnmma 2.5 paboueit mpo-
rpaMMbl TUCHUTUIMHBI).

«OT1au4HO» (5) / «3a4TeH0» — OLIEHKA COOTBETCTBYET IIOBBIIIIEHHOMY YPOBHIO U BbI-
cTaBJsieTcs 00yJaroIeMycsi, €Ci OH TITyOOKO U MPOYHO YCBOUJI MPOTpaMMHBIN MaTepua,
MCYEPIIBIBAIOIIIE, ITOCIEI0BATENBHO, YETKO U IOTUYECKHU CTPOMHO €ro h3jaraer, yMeeT TECHO
YBSI3BIBATh TEOPHIO C MPAKTUKOMN, CBOOOIHO CIIpaBIISIETCA € 3aJjauaMu, BOIPOCAMU U APYTUMU
BUJIaMU NMPUMEHEHHUSI 3HAHUU, TPUYEM HE 3aTPYAHSIETCS C OTBETOM MPU BUJIOM3MEHEHUU 3a-
JaHUil, UCIIOJIb3YET B OTBETE MaTepual MOHOTpapUUecKol JIUTepaTyphl, MPaBUIHLHO 000CHO-
BBIBAET MIPUHSATOE PELICHUE, BIaI€€T PA3HOCTOPOHHUMH HABBIKAMU U IPUEMaMH BBINIOJTHEHUS
MIPaKTUYECKHX 3a]1a4.

«Xopo1o» (4) / «3a4TeHO» - OLIEHKA COOTBETCTBYET MOBBIIIEHHOMY YPOBHIO U
BBICTABIIIETCS 00yUaloIEeMycs, €CIIH OH TBEPJ0 3HAET MaTepuai, FPaMOTHO U MO CYIECTBY
M3JIaraeT ero, He JIOMyCKas CYIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha BOIIPOC WIIN
BBINIOJIHEHUH 33JaHUH, IPAaBUJIBHO IPUMEHSET TEOPETUUECKHE MOJI0KEHHUS IPU PEILIEHUN
MPAKTUYECKUX BOTPOCOB U 3aJ1a4, BJIa/IET HEOOXOAMMBIMU HAaBBIKAMH H ITPUEMAMH UX
BBITIOJIHEHMUS.

«Y10BJIeTBOPUTEIBHO» (3) / «3a4TEHO0) - OIICHKA COOTBETCTBYET ITIOPOTOBOMY YPOB-
HIO U BBICTaBIISIETCS 00yYaronieMycs, €Clii OH UMeeT 3HaHUS TOJIbKO OCHOBHOI'O MaTepuara,
HO HE YCBOWJI €T0 JICTaJIel, JOMYCKAeT HETOYHOCTH, IEMOHCTPUPYET HEJTOCTATOYHO MTPABUIIb-
HbIe (DOPMYITUPOBKHU, HAPYIIEHUS JTOTHUECKOH MOCIeI0BATEIIbHOCTH B U3JI0KEHHUH MTPO-
rPaMMHOTO MaTepualia, UCIIBITHIBACT 3aTPYAHEHUS IIPU BHITIOJHEHUHN MTPAKTUYECKUX PadoT.

«HeynoBjieTBOpUTEJILHO» (2) / «He 3aUTEHO0» - OIICHKA BHICTABIISIETCS 00yyarolie-
MYCsi, KOTOPBI HE IOCTUTAET MOPOTOBOTO YPOBHS, IEMOHCTPUPYET HETIOHUMAaHUE TIPOOIIEMBI,
HE 3HAET 3HAUYUTEIHHON YaCTH MPOrpaMMHOr0 MaTepHaa, 10MyCcKaeT CyleCTBEHHBIE OIIN0-
KU, HEYBEPEHHO, C OOJIBIIUMH 3aTPYAHEHUSMHU BBITTOTHSIET IPAKTUYECKHE PAOOTHI.
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